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1. Opening Remarks

• Reflections 30 Years: Trade Union Perspective

• Role of Labour Relations Act 66 of 1995

• Advancing the right to fair labour practices
• Advance the interest of workers



2. Introduction

• Purpose of Labour Relations Act 66 of 1995



3. The Constitutional Foundation of Fair Labour 
Practices

• Constitution of the Republic of South Africa
• Section 23
• Labour Relations Act 

• Right to fair treatment and equal protection



4. Procedural and Substantive Fairness in Misconduct 
Dismissals

• Procedural Fairness
• Substantive Fairness



5. The Evolution of Dismissal Law

• Key Judicial Developments
• Code of Good Practice: Dismissals (Schedule 8)
• The LRA’s Impact on Trade Unions
• Misconduct and the Role of Trade Unions in 

Disciplinary Processes
• Dispute Resolution through the CCMA
• Balancing Fairness and Employer Rights



6. Challenges and Continuing Struggles 

• Disparity in Disciplinary Outcomes
• Lack of Capacity in Small Enterprises
• Abuse of Probationary Periods
• Non-Compliance 
• Employer Resistance
• Precarious Employment



6. Challenges and Continuing Struggles 

• Restorative Approaches
• Adaptation to Digital and Remote Work
• Dismissal Last Resort

• Advocate working conditions
• Ensure compliance
• Protect employees
• Empower workers



7. Conclusion

• Closing Remarks



Thank You
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